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Variable Description Source of data Obs Mean SD Min Max
ha monthly salary in Birr Workers' 585 7.138901  0.498221 6.214608  8.987197
questionnaire
SF S g 1 if manager Workers™ 591 0.013536 0.115654 0 1
questionnaire

e . . Workers'
11E2FEL 1 if years of education is above 11 : . 591 0.35533  0.479019 0 1
questionnaire
ST X MEETR standardized theta of test score Written test 591 0.04 0.85 -2.51 2.19
TR MEE R standardized practical test score Practical test 591 0.00 1.00 -1.11 2.77
HirE -FVE ability of division and multiplication Written test 591 0.00 1.00 -3.26 1.57
E R TR ability of basic reading Written test 591 0.00 1.00 -3.13 2.30
S ARBY ET A ability of contextual reading Written test 591 0.00 1.00 -3.15 2.10
et ly - Maaig [P0 Of reading tables/figures and o oy 591 0.00 1.00 .42 2.05
reasoning
EBIZE R ability in vocational theories Written test 591 0.00 1.00 -0.06 0.08
- take leadership and being innovative ~ Workers'
k' — 7 }
)4 =7 SRR (self-rated attitude at work) questionnaire 591 0.00 1.00 0.77 1.31
Fre HeE R being accurate and certain about the  Workers 591 0.00 1.00 2196 12.07

tasks (self-rated attitude at work)

questionnaire




Model 1 Model 2

MENDARTEERESE %5 %ﬂiauzﬁ %EEF-J((; At ﬁ%i&iﬁu%ﬁ%
HETZI\GDA al ln\[‘ . . evs ers
a1 . TR =T — 3811.908 455
E'/gs —d— %) 2 XD (912.303) (.059)
NEEUE 261.140%** 152%%
(61.476) (,025)
V-4 =97 /RER -55.055%* - 053 %k*
A (15.142) (.013)
% 3"’6('— IEHE HEXRE 233.159%** .005
B (16.709) (.006)
BUE-2IVE 6.331 002 206%** L002%%*
(25.223) (0.0006) (.013) (.001)
E AR 47.086 L005%%% 186 L005%%%
(23.244) (0.0007) (.013) (.001)
[EBENEEH | 34 d: 0B 67.167 L0043 220% %% 004 %%
8 :> (26.144) (0.0007) (.013) (.001)
BHfT T ERGERE 25.881 006%** 297 006%**
(26.600) (0,0008) (014) (.001)
EETRX AR 4.040%** 001 %%
(0.869) (.000)
PESISE A 5865.682%** 11.140%%**
(1305.57) (.446)
Constant 1248.634*** -.062%*
(41.063) -0.022
Observations 585 585 591 591

Robust standard errors in parentheses
*** p<0.001, ** p<0.005, * p<0.01
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— Those who perform high in the written test are scattered in all levels
and categories of work in the garment factories

e LA, ERDEZEEIIEZEDLANIIIIBIETOEHEIZFEET S
— Those with higher salaries and supervisory position are likely to have
G12+ education
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— Skills effects vs. credential effects
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