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Table 1: Comparison of perceived importance of skills between TVET trainers and trainees

Important skills to work in the factory Important skills to be self-employed
trainer 1. 0 trainees
Total shi2/pt a 1 Total chi2fpé
29 12 a1 0. 004 1 Body measurement and draw 51 14 65 1.282
28,71 25.27 28.87 1.000 46 38 A5 50 43 82 1.000
a8 12 48 0. 530 2 Pattern making a8 23 55 BE_253
; 24,32 ; 32.73 5E.97 38,60 0.056
15,64 26,27 13,80 1.000 1
42 14 56 0.67% 3 cut and lay fabric 33 1& 50 1.3z22
41.58 14.18 19,44 1.000 30.91 41.03 33,56 1.000
48 a0 I8 7,747 4 Eewing 40 20 1] 2 e&4
47.82 73.17 54.93 0. 075 36.36 51.28 40.27 1.000
——
ii ] ii 4. 840 & Embroidery s ] L3 1.834
10.89 0.00 7.78 0. 389 4.55 o.00 3.36 1.000
20 18 as 4.421 & Finishing & i 18 12.240
18 ; 5.45 25 64 10.74 0. 007
19,80 36,55 24,68 0. 496 —
23 14 a7 1,688 7 Csality iz 2 14 1.130
22.17 34.18 26.06 1. 000 10.51 5.13 .40 1.000
. - 8 Mac 14 1 18 3,288
180 12.20 R 10:333 12.73 2.58 10.07 0. 979
13 3 18 b.Ed3 LT 11 41 0273
11.88 7,42 10.88 1. 800 32.73 28.21 31.854 1.000
1 Leadership 7 o 7 2,604
2 ,E o ug a 1? iﬁ;; 6.36 o.00 4.70 1.000
g 10 1% £.029 rm—n 2 b - ¢.-081
8.9 24,38 13,38 0.8 182 2.5 2.0 1-000
18 N 18 1. 486 12 Designing 22 L] 27 1.000
- . 20.00 12 82 18.12 1.000
14.85 7.32 12. 68 1.000
Making work plan a5 -l 44 1.087
__2_;3 2.43 !_;: 2;2'; 31,82 23,08 25,83 1000
10 a 13 o234 L4 Management 8 L] 14 0.728
9.90 7.32 9.1% 1. 000 .18 1282 9.40 1. 000
287 122 408 Total 309 117 426
284,18 297.%8 2g8.03 280.91 300 .00 285.91
101 4 142 Cases 110 as 14%
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